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They shall keep their hands clean at all times while engaged in handling food,
drink, utensils, or equipment. Employees shall not expectorate or use tobacco
In any form In rooms in which food is prepared.
Public Health Reason: Cleanliness, good health and habits of lunchroom
workers is necessary to maintain standards of sanitation.
Satisfactory Conmptliance: This item shall be deemed to have been satisfied if:
1. All lunchroom workers, including student helpers, shall have a health card
Issued by the county or city health department before starting work. All health
cards will expire in six months and new ones must be secured to continue work.
2. Any lunchroom worker contracting a communicable disease, including a
common cold, must report same to the school principal and discontinue work
until cured of the disease. Before continuing work the employee shall present
the principal with a certificate from the health officer or a licensed physician
indicating it is safe for them to do so.
3. The outer garments of all persons including dishwashers, engaged in han-
dling food or utensils are washable, clean and are used for no other than lunch
room duty. Street clothes can be worn if covered with clean, washable aprons
or jackets.
4. Employees wear hair nets, head bands or caps.
5. The hands of all persons are kept clean while engaged in handling food,
drink, utensils, or equipment.
6. There is no evidence of spitting or of the use of any form of tolacco by
employees in rooms in which food is prepared.
Item 17. Miscellaneous: The premises of all lunch rooms shall be kept clean
and free of litter or rubbish. Adequate lockers or dressing rooms shall be pro-
vided for employees' clothing and shall be kept clean. Soiled linens, coats, and
aprons shall be kept in containers provided for this purpose.
Public Health Reason: Good housekeeping promotes cleanliness.
Satisfactory Compliance: This item shall be deemed to have been satisfied if:
1. The premises are clean and free of litter and rubbish.
2. Dressing rooms or adequate lockers are provided for employee's clothing
and are kept clean.
3. Containers are provided and soiled linens, coats, and aprons are kept
therein.
SECTION 5. Enforcement Interpretation:
These regulations are isued under the authority of the Code of Laws of
1942 and subsequent legislation. They shall be enforced by the Health Officer
in accordance with interpretations and reasons which shall be provided by the
State Board of Health. Superintendents and Principals are responsible for gen-
eral sanitary maintenance. School Trustees are responsible for construction,
equipment, and maintenance of building and school property.
SECTION 6. Penalties:
The penalties for violation of these rules and regulations are contained in
Section 5002-1 Code of Laws of South Carolina 1932.


